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1. POLICY STATEMENT AND VISION

Derby High School is committed to creating a stimulating teaching, learning, and working environment
that values diversity, mutual respect, and tolerance. We are a community in which every individual
will have an equal opportunity to develop to their full potential, regardless of race, age, religion,
gender, sexual orientation, or background.

We strive to maintain an inclusive community where all members can flourish without discrimination.
Our school welcomes staff and children from many different ethnic groups, backgrounds, and creeds.
All members of the school community are encouraged to show respect and understanding for each
other.

2. AIMS AND OBJECTIVES
The aims of this policy are:
1. To create an inclusive school community where diversity is celebrated and where mutual
tolerance and positive behaviours are fostered.
2. To effectively integrate inclusion, equality, and diversity into all areas of our collective
learning.
3. To be at the forefront of inclusion, equality & diversity access, participation, and
understanding, generating an appreciation of IE&D as an institutional strength.
4. To fulfil our legal obligations to pupils and staff.
5. To provide experiences which will broaden the pupils' outlook on life, not only combating
prejudice but also encouraging the school community to value and respect each other.

3. SCOPE AND LEGAL FRAMEWORK

This policy applies to all members of our school community and should be read in conjunction with
other relevant school policies. Derby High School is committed to meeting the statutory duties of the
Equality Act 2010. We work together with our pupils, alumni, families, carers, staff, Governors, and
external agencies to ensure that inclusion and equality are embedded into our daily life.

4 CODE OF PRACTICE
All racist, sexist, and other discriminatory behaviour and comments, whether by staff or pupil, will be
challenged and may lead to disciplinary action, depending on the individual circumstances.

The issue of equality will be addressed in the curriculum, and teaching methods will reflect multi-
cultural and non-sexist attitudes. Pupils will have the opportunity to experience a wide range of beliefs
and values and will be presented with positive images of people of all races, ages, religions, abilities,
genders, and social classes.

The school's pastoral care and guidance will underpin the curriculum, including sessions on anti-
discriminatory themes in PSHE and assemblies. This will be regularly reviewed to ensure it remains
effective.

Assemblies at Derby High are Christian in nature, and forms of worship will be in the Anglican tradition.
All pupils are expected to attend assemblies and services, regardless of faith, but the school is sensitive
and responsive to the different cultural, racial, and linguistic backgrounds of its pupils.

The SENDCO within the school will support individual pupils with additional needs to ensure they can
be given fair opportunity at school where possible.



5. KEY PRINCIPLES
Our approach to inclusion, equality, and diversity is based on the following key principles:
1. We recognise that all people are of equal value.
We respect and value difference and understand that diversity is a strength.
We foster mutual tolerance and positive behaviour in line with our school values.
We aim to create a shared sense of inclusion and belonging within our school community.
We observe good equalities practice for our staff in recruitment, promotion, and professional
development.
We work to raise standards for all learners, especially the most vulnerable.
We are committed to challenging all forms of prejudice, stereotyping, and discrimination.
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6. RESPONSIBILITIES

Our collective responsibilities include ensuring we have a community where all are valued and
respected. All members of the school community are empowered to speak and support others to
express views openly and constructively. We encourage individuals to report any form of
discrimination, unfair treatment, bullying, or harassment where this is observed.

Governors and Leadership are responsible for the implementation and promotion of the policy,
ensuring that all pupils and staff are aware of their responsibilities and are given appropriate training
and support. They are expected to provide visible leadership and take a lead role in relation to
inclusion, equality, and diversity.

7. IE&D FOR PUPILS
Pupils will have equal access to all aspects of the curriculum, except where it has been agreed on their
admission to the school that this may not be appropriate.

In admissions, we will seek to identify inclusion deficits by monitoring the profile of pupil admissions
at all entry points and identifying the nature and cause of under-representation related to pupil intake.
We offer bursaries to ensure the needs of pupils are met and in recognition of our commitment to
widening participation.

Our curriculum will promote respect and a culture of inclusion, equality & diversity, incorporating
diverse content which has regard to the protected characteristics under the Equality Act 2010. We will
consider how our teaching can help support the development of important attributes in pupils such
as honesty, kindness, tolerance, courtesy, resilience, and self-efficacy.

In pastoral care, we will make every effort to support pupils who experience difficulties in learning,
social inclusion, or other aspects of their lives at school. We recognise that some pupils may have to
deal with barriers to inclusion and learning which are related to protected characteristics.

Regarding behaviour, pupils are expected to respect one another in line with the School values. Any
incidents of harassment, bullying, misconduct, or any form of stereotyping relating to issues of IE&D
will be dealt with by a combined approach of education and appropriate consequence, in accordance
with the School's relevant policies.



8. IE&D FOR STAFF

We seek to create an environment where all staff are responsible for treating colleagues, pupils,
parents, and visitors with dignity and respect. We are committed to ensuring that our recruitment and
promotion procedures are kept under review to ensure that individuals are selected and appointed
on the basis of their ability to do the job required.

All staff training needs shall be identified through regular staff appraisal and development reviews. All
members of staff will be given equal opportunity for, and access to, training, as appropriate, to enable
them to perform to their full potential.

9. COMPLAINTS AND SUPPORT

We will take all complaints of discrimination, unfair treatment, harassment, and bullying seriously. If
a person feels excluded in any respect, they are encouraged to report this so that the school can
respond appropriately and with sensitivity. Clear support channels are provided for both pupils and
staff.

10. MONITORING AND REVIEW

We will monitor the effectiveness of this policy by undertaking an annual review of the IE&D work and
progress towards the development aims. In accordance with the School's obligations under data
protection law, we will use appropriate methods of collecting, processing, and evaluating data which
will help us to identify any trends and patterns, establish where there may be underrepresentation,
and work towards improvements.

11. COMMUNICATIONS AND PUBLICITY

Derby High School seeks to include people from under-represented groups in all communications and
publicity. We take a proactive approach to inclusion, which may include placing adverts in non-
traditional outlets, establishing links with local community groups and organisations, and developing
progression partnerships with local educational institutions to develop IE&D work.

This policy will be reviewed annually to ensure it remains effective and up-to-date in promoting
inclusion, equality, and diversity at Derby High School.



