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Summary of inspection findings

1.

Leaders consider the achievements and areas for development of the school carefully. They take
account of the views of parents, pupils and staff when developing policies and are aware of recent
trends in educational research. Leaders make effective use of these findings to draw up and
implement plans that meet pupils’ needs and promote their wellbeing.

Governors maintain active oversight of the school. They monitor leaders’ actions through formal
meetings, written reports and regular visits to the school. They know the school well and ensure that
leaders have the skills, knowledge and understanding to fulfil their responsibilities effectively.

Leaders have a clear vision for teaching and learning, which promotes pupils’ curiosity. They provide
a broad and varied curriculum that develops pupils’ knowledge and understanding progressively as
they move through the school. Teachers plan and teach lessons that are tailored to the needs of
their pupils. Pupils learn to reflect on their progress and current level of attainment, developing their
own plans that guide their future learning.

Leaders use their deep understanding of pupils’ needs to implement an approach to behaviour
which they term ‘relational practice’. This involves staff praising pupils and promoting positive
behaviours rather than making use of low-level sanctions. Staff are well trained in this approach and
apply it consistently, modelling positive behaviour in their interactions. This initiative has a highly
positive impact throughout the school. Pupils treat staff and their peers with very high levels of
respect and behave in a consistently calm, kind and considerate manner. This in turn contributes to
a learning environment that is particularly beneficial to pupils who have special educational needs
and/or disabilities (SEND) and plays a part in reducing potential barriers to pupils sharing any
concerns with staff. This is a significant strength of the school.

Leaders provide a curriculum for physical education (PE) that enables pupils to develop their fitness
and physical skills. Pupils learn to play a range of sports and they appreciate the benefits of an active
lifestyle. However, this programme does not provide the carefully sequenced, progressive
curriculum seen in other subjects and is less effective as a result.

Pupils develop understanding and respect for different cultures in their lessons and at extra-
curricular events. They learn about religions and traditions found in the UK and around the world.
They develop a broad understanding of different ethical systems and learn to debate moral issues
with sensitivity and understanding.

Pupils are well prepared for life beyond school. They learn about a range of careers and develop the
skills necessary to be successful in the workplace. Teachers help them prepare for study beyond
school, whether that be at university, an apprenticeship or other pathways.

Leaders promote a robust safeguarding culture at the school. They ensure that staff have
appropriate training to understand their safeguarding responsibilities. Staff are vigilant at identifying
any concerns. When concerns are raised, leaders respond promptly and appropriately.

Leaders in the early years understand their responsibilities well. They create a stimulating and
nurturing environment that successfully promotes children’s learning and development.
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The extent to which the school meets the Standards

Standards relating to leadership and management, and governance are met.

e Standards relating to the quality of education, training and recreation are met.

e Standards relating to pupils’ physical and mental health and emotional wellbeing are met.

e Standards relating to pupils’ social and economic education and contribution to society are met.
e Standards relating to safeguarding are met.

Recommended next steps

Leaders should:

e improve the planning of the physical education programme so that it enables pupils to develop their
skills and fitness continually and systematically as they move through the school.
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Section 1: Leadership and management, and governance

10.

11.

12.

13.

14.

15.

16.

17.

Leaders demonstrate high levels of skill and insight when evaluating the success of the school in
promoting pupils’ wellbeing. They make effective use of information from their observations,
alongside the views of parents, pupils and teachers, to identify areas for development. Leaders draw
up detailed plans that take account of the school’s context and recent educational research. They
implement and monitor new initiatives successfully so that they have a highly beneficial impact on
the pupils’ experience. This is exemplified by the ‘relational practice’ approach to behaviour, which
successfully fosters high levels of positive behaviour and mutual respect between pupils.

Governors maintain effective oversight of the school’s activities. They ensure that leaders have the
skills and knowledge to fulfil their responsibilities so that the Standards are met. Governors receive
detailed reports from leaders and invite different members of staff to present to them so that they
can hear from a range of viewpoints. They meet regularly with staff and pupils to assure themselves
that leaders are actively promoting pupils’ wellbeing.

Leaders and governors share a clear vision for the school. The leaders of the early years, primary and
senior schools work closely to maintain an environment that provides pupils with a smooth
progression from pre-school to sixth form. Leaders consider the school values of curiosity, kindness
and courage in their development of policies, so that these are understood and embraced by staff
and pupils throughout the school.

Leaders take a systematic approach to risk assessment and management. They consider risks to
pupils in the school carefully and take effective action in response. Staff undertake training that
enables them to develop detailed risk assessments and take appropriate steps to reduce risks. These
assessments are regularly reviewed and monitored by those responsible. Leaders consider potential
barriers to the successful implementation of risk assessments and take action in response, for
instance by providing for remote access to documentation when on school visits.

Leaders provide a comprehensive suite of policies that give clear guidance on the operation of the
school. Where possible, these policies apply to the whole school but, where necessary, they are
adapted for the pre-school, primary and senior schools. Leaders review policies regularly and update
them in response to feedback from pupils, parents and staff. Regular training and discussions mean
that staff understand school policies and implement them effectively and consistently.

Leaders in the early years understand their responsibilities and the needs of the children in their
care. They evaluate the pupils’ learning and development frequently and effectively. Where
necessary, they put in place actions to secure improvements, such as through the introduction of a
new phonics scheme.

The school’s website provides parents and pupils with a range of useful information on the school’s
activities, including the required policies. In the early years, staff provide parents with updates on
their child’s progress through regular reports and sharing digital images of their work. Teachers of
older pupils share information with parents in learning review meetings and regular written reports.
Consequently, parents are well informed about their child’s development and progress.

Leaders maintain effective links with the local authority and other local partners. They provide the
required information to the local authority in relation to annual reviews and finance for pupils who
have education, health and care plans (EHC plans) and when pupils join or leave the school at non-
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standard times. Leaders in the early years report the results of the Early Years Foundation Stage
Profile to local authorities, as required.

18. Leaders maintain an effective complaints policy that complies with the Standards. They respond to

complaints promptly and in line with their policy. Governors review the complaints logs regularly to
identify and respond to any trends.

The extent to which the school meets Standards relating to leadership and
management, and governance

19. All the relevant Standards are met.
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Section 2: Quality of education, training and recreation

20.

21.

22.

23.

24.

25.

Leaders provide a curriculum that is carefully designed to develop pupils’ knowledge progressively
from pre-school to sixth form. This means that pupils develop a deep understanding of their subjects
alongside academic confidence. Leaders provide a suitable programme of study for sixth-form
pupils, including options in addition to A level subjects, such as the Extended Project Qualification
(EPQ) and a food and nutrition qualification. Leaders regularly review the curriculum and evaluate its
effectiveness in developing pupils’ knowledge and skills. They use this analysis, along with feedback
from pupils and parents, to adapt the curriculum so that it matches the needs of pupils.

Leaders have a clear vision for pupils to learn in a way that develops their curiosity and depth of
thinking. Teachers undertake regular training to learn new techniques, and they engage actively with
recent research to enhance their expertise. Teachers combine this knowledge with a deep
understanding of their subjects to plan lessons that make effective use of the time available to
engage pupils and challenge them to think deeply. Pupils make good progress throughout the school
and score above national averages in public examinations.

Teachers adapt their lessons to take account of individual pupils’ needs and support their progress.
In the early years, teachers provide a range of stimulating activities, which children engage in at their
own pace. This develops children’s confidence alongside their understanding. Teachers throughout
the school are ambitious for all pupils in their classes and provide a range of resources to support
pupils who may need it. This means that pupils make good progress in lessons from their individual
starting points.

Teachers plan lessons that enable pupils to develop literacy and oracy over time, so that they
become articulate and confident in expressing themselves. In the early years, teachers introduce and
model language through the use of techniques such as rhyme. Teachers in the primary school
support pupils to develop a rich vocabulary by using carefully selected resources. Senior school
teachers build on this by encouraging debate, for instance in Year 7 philosophy classes, which
involve a weekly discussion of ethical and moral issues. Teachers in history lessons help pupils apply
these skills to produce high-quality essays that include coherent arguments about the significance
and impact of historical events. Teachers manage behaviour well, maintaining a calm, thoughtful
environment in lessons, which further develops pupils’ ability to make progress.

Pupils develop high levels of numeracy and mathematical understanding. In the early years, children
develop their understanding of number through the manipulation of physical objects. Teachers of
older pupils use their expert subject knowledge to provide clear explanations that target common
misunderstandings, so that pupils gain a deep understanding of challenging topics. Teachers
collaborate to ensure that they teach common skills consistently, for instance graph plotting. Pupils
apply their numerical skills well across the curriculum, such as when analysing experimental data in
science lessons.

Pupils become confident in solving scientific problems in response to teachers’ guidance when
undertaking investigations. Teachers prompt pupils to explore a range of techniques and styles in
textiles lessons, where they combine a scientific understanding of fabric and dyes with a well-
developed artistic sense. Pupils throughout the school produce high-quality work across the artistic
disciplines, working with a wide range of media in art and design technology lessons.
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26.

27.

28.

29.

30.

31.

Pupils develop high levels of skill and confidence in the performing arts through encouragement to
explore their creativity and perform to their peers in lessons and extra-curricular activities. Pupils of
all ages have access to a range of musical instruments, which supports them in developing an
understanding of pitch and rhythm. In drama lessons, pupils learn to consider staging and directing
alongside their acting skills.

Leaders implement a whole-school approach to feedback, which prioritises pupils evaluating their
own progress in assessments and setting their own targets for improvement. Teachers adapt this
strategy effectively to match pupils’ ages and the subject being studied. This is highly effective in
helping pupils develop an awareness of the quality of their work and how to improve.

Leaders maintain a comprehensive assessment framework to monitor pupils’ progress. Primary
school teachers use a mix of their own assessments and standardised testing to gain an accurate
understanding of the pupils’ progress, which they use to inform teaching. In the secondary school,
leaders use standardised testing at fixed points to assess pupils’ attainment and track their progress
against these baselines across the curriculum. Leaders use this data at department and whole-school
level to identify any pupils at risk of underachieving and provide appropriate and timely support.

Teachers identify any pupils who have additional needs promptly through regular assessments and
observations. Specialist teachers develop plans to support individual pupils, which may include
specific adaptations in the classroom and additional sessions within or outside of school. They
regularly review this support, taking into account the views of the pupil, their parents and teachers,
so that each pupil is supported as well as possible. Pupils who have SEND make good progress and
achieve well.

Teachers adapt their lessons well to support pupils who speak English as an additional language
(EAL), so that these pupils achieve at a high level and make good progress. Teachers use a range of
effective strategies, such as translation devices and word banks, to ensure that pupils can access the
curriculum. Where necessary, additional support outside of class is provided to help pupils develop
their written and spoken language skills.

Pupils benefit from an extensive range of extra-curricular clubs and activities at lunchtime and after
school. Younger pupils develop their physical skills in dance and sports clubs, their creative skills in
craft club and their strategic thinking by playing board games. Children in the early years tackle
jigsaws and develop artistic skills in colouring club and playing with playdough. Older pupils develop
their musical skills in a wide range of choirs and orchestras. Pupils of all ages develop their fitness
and sporting skills in a range of activities, such as netball and badminton.

The extent to which the school meets Standards relating to the quality of education,
training and recreation

32.

All the relevant Standards are met.
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Section 3: Pupils’ physical and mental health and emotional
wellbeing

33.

34.

35.

36.

37.

38.

Leaders successfully promote very high standards of behaviour and respect between pupils
throughout the school through a ‘relational practice’ approach. This has been implemented in
response to the changing needs of the pupils on returning to school after the pandemic. Staff notice
and celebrate positive behaviour, including simple acts of kindness and adhering to expectations.
When pupils do not live up to this standard, staff intervene in a way that promotes positive
outcomes by following a clear and consistent approach to reinforce expectations. In this way,
leaders and staff in the school create a culture where pupils behave calmly, courteously and with
high levels of respect for those around them. The positive relationships between staff and pupils
support pupils in developing high levels of self-confidence and self-esteem.

The PE programme enables pupils to develop their sporting skills and fitness throughout the school
in well-planned lessons taught by specialist teachers. Children in the early years develop their gross
motor skills through playing, climbing and cycling in structured PE sessions. Pupils develop their skills
in ball sports such as basketball, hockey and cricket and develop their fitness and agility in athletics
and gymnastics. Pupils studying academic PE take this further and develop a deep understanding of
training and fitness. However, the programme for non-academic PE is not consistently planned to
enable pupils to develop their physical skills and fitness levels as they move through the school.

Pupils develop spiritual and moral understanding throughout the school. In religious studies lessons,
teachers help pupils to learn about the ways in which different religions approach spiritual and
moral issues. Pupils deepen their understanding in philosophy lessons through debating questions
such as ‘What is the right thing to do with the ring of Gyges?’. Staff regularly refer to the school’s
values of kindness and courage when supporting pupils in making decisions and understanding how
to do the right thing.

Leaders provide an effective and appropriate curriculum for personal, social, health and economic
education (PSHE). Teachers of PSHE adapt lessons in response to pupils’ needs, so that they develop
their skills and engage positively in the topics being discussed. Teachers provide pupils with the skills
to look after themselves by eating healthily and undertaking activities that calm them in times of
stress. Teachers help pupils monitor their own wellbeing, for instance by reviewing how they feel
about results in assessments. This helps pupils to develop high levels of self-knowledge. Pupils learn
about risks to their health, such as the misuse of alcohol. Visiting speakers provide additional
opportunities for pupils to hear from outside experts, such as when learning about personal safety
from a community police officer.

Leaders provide a coherent curriculum for relationships and sex education (RSE) throughout the
school. Children in the early years learn about personal boundaries and how to treat each other.
Older pupils learn about positive relationships, including intimate relationships, and consent.
Teachers help pupils understand the harms caused by discrimination and the importance of having
respect for all people. Teachers provide opportunities for pupils to discuss sensitive topics without
embarrassment, including by submitting anonymous questions prior to a lesson.

Leaders provide a clear anti-bullying policy that is consistently implemented by staff. Pupils
understand the impact of bullying and how to report any concerns. Staff respond to any instances of
bullying appropriately and maintain comprehensive records.
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39.

40.

41.

42.

43.

10

Leaders provide a range of opportunities for pupils to take on leadership roles within the school.
Pupils in the primary school help promote positive behaviour in the playground. Older pupils fulfil
positions such as library prefects or house captains. Pupils learn to take responsibility and how to
manage projects and house events.

Leaders are committed to maintaining a high-quality physical environment that is as safe as possible.
A well-planned health and safety policy is implemented effectively by staff. They conduct regular
checks on the equipment around the school to ensure that they are serviced to appropriate levels.
Leaders use comprehensive systems to monitor the safety of premises, supported by external
scrutiny where appropriate. Staff are proactive about considering future changes that may
undermine health and safety and take action to prevent this happening. Staff and pupils take pride
in their environment, ensuring it is tidy and reporting any damage promptly. A well-organised rota
system ensures that staff supervise pupils well as they move around the school site. Leaders
consider any areas that may be less visible to staff and ensure that there are appropriate monitoring
arrangements in place.

Staff are aware of the importance of fire safety and take their responsibilities seriously. Regular fire
drills ensure that pupils know what do in the event of an emergency. Staff make use of external
experts to carry out fire risk assessments and respond to the recommendations provided.

Teachers register pupils throughout the day and respond promptly should a pupil not be in school.
Leaders maintain accurate records and monitor these for any changes in attendance for individuals
or for patterns of absence among groups of pupils. They liaise with the local authority when required
and provide effective support for pupils as needed. Staff maintain an appropriate admission register
and report to the local authority when necessary, including when pupils join or leave the school at
non-standard transition times.

Leaders make suitable provision to look after the medical needs of pupils. An appropriate number of
staff have first aid training, including paediatric first aid for those working in the early years. First aid
arrangements are adapted to support different activities within the school. Medication is stored
securely and accessibly. Any accidents are recorded systematically and leaders review records to
identify any patterns, and take action in response.

The extent to which the school meets Standards relating to pupils’ physical and mental
health and emotional wellbeing

44,

All the relevant Standards are met.
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11

Section 4: Pupils’ social and economic education and contribution
to society

45, Leaders provide opportunities for pupils to learn about and develop high levels of respect for
different cultures within the UK and around the world. Pupils celebrate a range of festivals and learn
about the beliefs and practices of people around the globe in lessons, assemblies and special events
such as the annual culture day. In the primary school, pupils learn to challenge their own
assumptions about other cultures. Teachers guide them sensitively in reflecting maturely on how
their understanding has changed since learning more about, for example, the traveller community.

46. Leaders provide a range of opportunities for pupils to contribute to their community. Pupils
volunteer throughout the school, including running after-school clubs for younger pupils and
providing support for their younger peers in art. Pupils show initiative when considering ways to
support their peers, and leaders continually adapt the range of activities on offer in response to their
ideas.

47. Pupils gain an awareness of their responsibility to society from the active promotion by staff of the
school’s ethos. Pupils undertake fundraising initiatives and contribute to a range of local and global
charities. They visit local care homes to stage poetry readings and have frequent collections for local
foodbanks. The school council chooses school charities each year, which pupils support by organising
fundraising initiatives in the primary and senior schools.

48. In the early years, teachers provide activities that help children develop social skills and interact
positively. They learn to share during play and consider others when taking turns. Teachers provide
opportunities for pupils to develop their independence, including by giving them a choice of
activities.

49. Pupils learn about democracy in theory and practice throughout the school. Teachers help pupils to
understand the principles of voting and the roles of Parliament and the Government in PSHE lessons.
Pupils deepen their understanding of democracy in mock elections, trips to parliaments and by visits
to the school from the local MP. Teachers enable pupils to gain an understanding of the value of
democracy when studying twentieth-century dictators in history lessons and when researching and
creating protest art.

50. Teachers provide opportunities for pupils to learn about the institutions and services of modern
Britain. Children in the early years take part in an emergency services day, which has led to a
fundraising campaign for the air ambulance. Older pupils learn about crime and the difference
between criminal and civil law. Teachers use discussion and debate to help pupils learn about the
importance of taking responsibility for their actions. In these debates, pupils consider subtle issues
such as the difference between doing the right thing and not doing anything wrong. In PSHE lessons,
pupils learn about the role of the prison system in the rehabilitation and punishment of offenders.

51. Pupils develop their economic understanding throughout the school. Younger pupils in the primary
school learn about the value of money and the importance of keeping it safe. Pupils throughout the
school learn about budgeting in PSHE lessons, progressing to the management of taxes and student
finance in the sixth form. Leaders provide opportunities for pupils to deepen their financial
understanding in the politics, economics, business and law club, exploring questions such as whether
corporation tax is too high and whether a wealth tax is a good idea. Senior school pupils take part in
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52.

53.

12

a school share competition. They monitor the movements of their portfolios and engage in well-
informed discussions about how world events impact global markets.

A well-planned curriculum of careers education prepares pupils for the world of work. Children in
the early years learn about different jobs, and pupils in the primary school reflect on their dreams
and ambitions. Pupils in the senior school consider their own attributes and interests and are helped
by their teachers to identify the possible careers these interests may lead to. Teachers help pupils to
acquire employment skills such as preparing CVs, filling in application forms and responding to
interview questions. Leaders provide opportunities for pupils to gain work experience by linking with
local businesses. Pupils benefit from meaningful workplace experiences and are well equipped to
make decisions about their own futures.

Teachers provide detailed and impartial advice for pupils on their options for further study beyond
school. The ‘truly educated’ programme in the sixth form provides pupils with the knowledge to
make informed decisions about future pathways, including university and apprenticeships. External
specialists deliver a range of sessions so that pupils know their options and can apply confidently for
their chosen courses.

The extent to which the school meets Standards relating to pupils’ social and economic
education and contribution to society

54. All the relevant Standards are met.
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Safeguarding

55.

56.

57.

58.

59.

60.

61.

62.

63.

Leaders promote a robust and highly effective safeguarding culture within the school. Safeguarding
awareness is embedded in the school’s daily practice and staff understand it as a shared
responsibility. Leaders consider any strategic safeguarding risks carefully and take thoughtful action
to minimise these. For instance, they carefully consider the barriers to pupils raising concerns and
take steps to reduce these.

Governors maintain active oversight of safeguarding matters through visits to the school, reviews of
documentation and updates on recent safeguarding trends or concerns. Governors regularly discuss
detailed reports from leaders on safeguarding, including internal and external audits.

Leaders with responsibility for safeguarding undertake regular training, including local authority
events, so that they develop the knowledge and skills to fulfil their roles effectively. They are aware
of any local or national trends in safeguarding, using their knowledge to enhance provision, such as
through working with specialists to understand and reduce the risks associated with short-form
video platforms.

Staff undertake regular and effective safeguarding training so that they understand their
responsibilities well. Leaders supplement annual training with regular short briefings highlighting
national issues, the local safeguarding context and recent trends. Staff are able to recognise any
safeguarding concerns promptly and respond effectively. Leaders share much of this training with
parents, which further supports the shared culture of safeguarding.

Staff understand the importance of raising any low-level concerns about the behaviour of other
adults within the school. Leaders take appropriate action if this occurs, including reporting to the
relevant authorities if appropriate. Leaders have appropriate procedures in place should any serious
concerns about adults arise, including understanding the required processes for making referrals to
other agencies.

Leaders maintain clear systems for pupils and staff to raise safeguarding concerns. Pupils understand
that they can approach any adult with a concern, reflecting the confidence arising from the positive
relationships between pupils and adults. Older pupils can email staff or share their concerns through
an online system, and younger pupils have note boxes in the classroom.

When concerns are raised, leaders take swift action to promote pupils’ wellbeing. They maintain
accurate and detailed records of any concerns and their actions. Leaders work closely with local
safeguarding partners and make prompt referrals to the local authority and other agencies where
necessary.

Pupils learn how to keep themselves safe, including online. They understand the ways in which they
can raise concerns and are confident in doing so. The school provides access to an appropriately
filtered internet connection. Any attempts to access inappropriate content are monitored and staff
act swiftly in response. Staff conduct frequent checks on the effectiveness of these systems and
update them in response to recent changes.

Leaders ensure that appropriate suitability checks are completed for all staff working at the school.
They maintain accurate records of these checks and detailed employment files.
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The extent to which the school meets Standards relating to safeguarding

64. All the relevant Standards are met.
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Information about the school

65. Derby High School is a co-educational day school located in Littleover, on the outskirts of Derby. The
school consists of a primary school and a senior school accommodated on the same site. The school
is a charitable trust overseen by a board of governors. A new chair of governors was appointed in
September 2024. Since the last inspection, the school has built a new refectory and sports facilities.

66. There are 51 children in the early years, comprising one Pre-School class and two Reception classes.

67. The school has identified 90 pupils as having special educational needs and/or disabilities. A small
number of pupils in the school have an education, health and care plan.

68. The school has identified English as an additional language for 34 pupils.

69. The school states its aims are to provide an environment in which pupils achieve their academic and
personal potential and become confident, kind and courageous individuals. It seeks to foster
intellectual curiosity and to enable pupils to develop and apply their talents across academic study,
the arts, sport and leadership. Through this approach, the school aims to support pupils in
developing resilience and integrity, alongside a strong sense of social awareness and global
responsibility.
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Inspection details

Inspection dates 20 to 22 January 2026

70. A team of six inspectors visited the school for two and a half days.
71. Inspection activities included:

e observation of lessons, some in conjunction with school leaders

e observation of registration periods and assemblies

e observation of a sample of extra-curricular activities that occurred during the inspection
e discussions with the chair and other governors

e discussions with the headteacher, school leaders, managers and other members of staff
e discussions with pupils

e visits to the learning support area and facilities for physical education

e scrutiny of samples of pupils’ work

e scrutiny of a range of policies, documentation and records provided by the school.

72. The inspection team considered the views of pupils, members of staff and parents who responded
to ISI’s pre-inspection surveys.
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How are association independent schools in England inspected?

e The Department for Education is the regulator for independent schools in England.

e |Slis approved by the Secretary of State for Education to inspect independent schools in England,
which are members of associations in membership of the Independent Schools Council.

e [Slinspections report to the Department for Education on the extent to which the statutory
Independent School Standards, the EYFS statutory framework requirements, the National
Minimum Standards for boarding schools and any other relevant standards are met.

e For more information, please visit www.isi.net.

Independent Schools Inspectorate
CAP House, 9-12 Long Lane, London, EC1A 9HA

For more information, please visit isi.net
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